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PREAMBLE 

This Agreement (referred to as the 1988-1991 GE-UE 
National Agreement) which succeeds a prior agreement 
entered into as of July 1, 1985, by and between the 
GENERAL ELECTRIC COMPANY (hereinafter re- 
ferred to as the "Company") and the UNITED ELEC- 
TRICAL, RADIO AND MACHINE WORKERS OF 
AMENCA (UE) (hereinafter referred to as the "Un- 
ion"), acting for itself and on behalf of its below-listed 
affiliated UE Locals. currently certified as collective 
bargain~ng representatives of Company employees, 
which ratify this Agreement as set forth herein and such 
other UE Locals as may hereafter be certified as collective 
bargaming representatives of Company employees (each 
referred to individually as the "Local"). 

The currently certified UE Locals and bargaining unlts 
covered by this Agreement are as follows: 

LOCAL NO LOCATKIN CLASSlFlCAllOY 
21 1 - Bndgcpon. Conn. Powerhouse 
270- E Hanlbni. Conn. Service 

(GECS) 
327 - Binphamtnn. N Y. Toolrwm 
332 - Fon Edward and P & M  

Hudson Falls. N Y. 
334 - Rochester. N.Y Service 

(GECS) 
334 - Rochester, N . Y  Salaned-Clerical 

tGECS) 
334 - Svracuse. N Y Service 

(GECS) 
334 - Syracuse. N Y 

(GECS) 
335 - Buffalo. N.Y 

tGECS1 

Cleneal 

Servlcc & Warehouse 



LOCAL NO LOCATION 
335 - Buffalo. N.Y 

(GECS) 
506 - Erie, Pa. 
618- Ede,Pa. 
506- Erie, Pa. 

(Rsond~lioning Shop) 
618 - Erie.Pa. 

(Rsand~tlonlng Shop) 
703 - Akmn. Ohio 

(GECS) 
703 - Youngstown. Ohio 

(GECS) 
707 - Cleveland, Ohio 

(GECS) 
731 - Conneaut, Ohio 
75 1 - Niles. Ohio 

(Glaw Plant) 
751 - Niles. Ohio 

(Mahoning Glass) 
769 - Indianapalls, Indiana 

(Apparatus ServiceCenter) 
924 - Deeatur. Indiana 
924 - Decal"& Indiana 
947 - Delma. Michigan 

(GE Cornpuler Service) 
947 - Flint, Michxgan 

(Apparatus S e w r e  Center) 
-LOOP - Anahelm. Calif. 

(Apparau Service Center) 
. 4 0 1 0 -  Ontario. Calif. 

(Airenfl Service Shop. 
Los Angeles) 

1188 - Champa~gn. Ill. 
(GECS) 

1188 - Champaign, Ill. 
(GECS) - 1412 - Oakland. Cal~f. 
(Apparatus Service Center) 

(ii) 

CLASSIFICATION 

Saland-Clencal 

Service 

Service 

P & M  
Clerical 
P & M  

Service 

Cleneal 

P & M  

ARTICLE I 

Union Recognition 

1. The Company agrees to recognize the Union 
on behalf of and in conjunction with its Locals for 
those bargaining units of Company employees for 
which the Union or any of its Locals, through 
National Labor Relations Board certifications, is 
designated as the exclusive collective bargainingrep 
resentative of employees within such units for the 
purpose of collective bargaining in respect to rates 
of pay, wages, hours of employment and other condi. 
tions of employment. 

2. Where the Union or any of its Locals through 
National Labor Relations Board certifications has 
been designated as the exclusive collective bargain. 
ing representative for any additional bargaining 
units of Company employees, such certified repre- 
sentative shall be recognized as provided above. 

ARTICLE II 

Union Security 

1. Agency Shop 

(a) Subject to applicable law, all employees who, as 
of the date of this Agreement are members of the 
Union in good standing in accordance with the 
constitution and by-laws of the Union or who 
become members of the Union following the effec. 



I 8. Ttme of l%atron Posment 

Except as otherwise provided in this Art~cle, vaca- 
tion allowances for full weeks shall be paid to an 
employee on or  about the last da\ rwrked by him 
prior to the beginning of the vacation scheduled tbr 
him (except payments under 5(c)). . in  employee who 
takes his vacatton prior to the date upon xhich he 
becomes eligible will receive payment (computed in 
accordance with Section 6 above) after he becomes 
eligible. Additional day or  days for ir.hich an 
employee may qualify later in the \ear  may be taken 
at the tlme of the regular vacation and payment for 
such time (computed in accordance with Section 6 
above) will be made after the employee has qualified. 

H 9. Holztlqy in Vacation Period 

When the vacation period 01 any employee 
includes one of the I~olidays listed in Article IX, arr 
additional day of vacation will be granted with pay, if 
the holiday occurs durtng the scheduled workweek 
of the employee. When the vacation period of a 
salaried errrployee includes an observcd holiday, an  
additional day ofvacatton *.ill be granted with pa): if 
the holiday occurs during the scheduled workweek 
of the employee. In e ~ t h e r  case, the extra day must be 
taken inlmediately before or  alter as an  extension of 
the vacation. 

ARTICLE IX 

Holidays . 1 l.fill'd / ~ / J / ~ ~ / L J . c  

Sew Year's Day 'I hanksg~\,i~rg D;I? 
Slern~~rial Day 1 hc d.ry hclorc (:Ill-istnr;tr 
Independence Day Dav 
I.a\~or Day C;hristri~as I>;I? 
Elect~r~n I)av 

1 
:<ninth ,rnd tentli,p;~id h(~li(l;l? on ;I date to be 

determinetl Ir,call~. 

These liolid;~vs ~ v l l l  be mutually selected by the 
i local union and local management prior to Decem- 

i her 31 of the year pl-eceding the year in which the 
ho1id;ry rvt l l  occur. In the ;ihsence IJS mutu;~l agree- 

j ment IJ? such December 31. the lioltdays will Be 
designated by local management. 

I. 

(.I) An hourly r:~ted cmplcnoc ~ i o l  opt mntLnuous 
~ J ~ I P ~ u I ! o ~ ~  l \ i I l  t,e 1J;litI. fat. e.1~11 < ) I  the al~~~t~e.l!stcd 
h(~li(l;tys nc,t worked, u p  to e~gh r  holn-s at his average 
str;~lght-time Irourly rate as rzlken from thc last pert- 
odic stati*t~cs ;~rat lal~lr  at the tlme his ho l~da?  occurs 
(cun-elit I-ate fix ck~yworkersi. tbr ;I numl~e r  of h~ )u r s  
equal to I l i \  ~.egulilr clail) uorking schcclule during 
such week. providmg each of the tilllo~oing condi. 
~ I O I I S  'ITC nlet: 

( I )  Such cnrpl~~vee h;~r lbern e~nploved at least 90 
(la!r prior ro ;in? \uch 11olid;n: 



(2) Such employee works his la:[ scheduled 
rrorkda) pl-ior u) and his riel: scheduled 
\rorkday after such holiday withlr~ his sched- 
uled work\tseeks. 'rhi, condition .hall not pre- 
\ent  pa!ment of holiday pay to. 

( i )  .An ernployeewho has been xhsmt fmm 
!cork because of \.ertfied ;,ersot~al i l l -  
ness ti~r not more than i i ree  nlorrths 
prior to the week in rvhich the holida!. 
occurs and rvho wr~rksor I-e?ortsfor the 
Company's physical examination the 
next scheduled work&\ following the 
holiday; or  

(ii) an etnployee who has been continu. 
ously absent tront work firr not more 
than t x . ~  weeks pt-ior to :he veek in 

I 
which the holiday occurs and who is 
nor at work either or  both such wet-h- 
davs due  to approved absences till- per. I 
sonal illness ot- enlergencr illncss :it 

, home, death in his famiit. layoff or j 
unir,n ; ~ c t i v i t ~  <I!- 

( t i i )  ;m ernployee w h ~ )  is not ;it work on 
ellher o r  both such w~~rkd; i i i  solely due 
to o1ilit;ll-y encampment r i r  ]ur\' dut!: 
or  

( i \ )  .in emplovee who 1s ;~l,rcnr froni u.<,!-k 
un elther the last scheduled \vorkd;ly 
prior to  double c ~ ~ n s e c u r i ~ e  holidaxr 
(when sucli double consecutive holl- 
<lays have hern ;~rranged urrder the pro- 
\ isions of Section 4 thrrrr,O or his tlcxt 
~ c l ~ r t l u l e d  n.orhda\ :litel -~tcll d o ~ ~ l ~ l e  

.>: 
40 

, . 

consecutlre holidays (in such cas., the 
employee 1% i l l  heen t~ t led  to holiday pay 
only for the first of such double consec- 
utt\,e tlolidays if he works the last sched. 
uled rtorkda! pl-ior to that h~~liday,  but 
not the next scheduled rvorkday afier 
the second holiday: and he  will be enti- 
tled to holiday pay only for the second 
of such double consecutive hol~days if' 
he fails to rvork the last scheduled work- 
dav prior to the first of such double 
consecutlr,e holid:n.s but works the next 
scheduled workday after the second of 
such double consecutive holidays). 

(b) Hourly I-ated ernp1o)et.s on continuow operatzom 
will be paid for  the abore.lisred holidays under the 
above conditions t f  the Iroliday falls within their 
scheduled workweek and they at-e not scheduled to 
workon the holiday If such employee h i t s  to work as 
scheduled, he  will not be paid for the holiday. If, 
however, such failure to work on the holiday is due to 
verified personal illness, death in farntlv, jury duty. 
or  emergency illness at I~onle. the employee will he 
paid ti)r the holiday if he is otherwise eligible in 
acct)rdance wit11 all the provisions of Section 4(a) 
above. 

(c) Hourly rated emplo\.ees who are receiving the 
night rhiti differenrlal pursuztnt i c ,  hrtlcle V, G shall 
have the same added to anv hollday pay received by 
them under this arr~cle. 

3. Any of thc :~bove-ltsted holtdays falling on 
Sunday shall he treated ii)r all purposes under this 
Agreement .IS hlli~rl: o n  the Io l l r~~v~ng  .\Ionday and 



shall t i ~ r  such purposes be observed on that Monday 
only. 111 like mannel; any of  the aho\e.listed holidays 
falling on Saturdav shall he treated for all purposes 
under this Agreement (including the purposes of 
Section 2(c) of Article V) as fall~ng r,n the preceding 
Friday and shall for such purposes be observed (JII 

that Friday only. Horvever. local plant tnarragetnetlt 
and a local union mav, by local agreement in writ~ng, 
rubstitute a day other than the preceding Friday for 
any such holiday which falls on Saturday. 

For an employee on continuous operations, when 
a holidav falls on his scheduled day off, his next non- 
premium scheduled workday shall be deemed to be 
his holiday In no event will an employee receive the 
holiday pay or premium more than once for a holi- 
dav. 

I 
H 4. Local management and the!ocal union at each 
plant may agree in writing to substitute a different 
holiday in place of any of the above-listed Ilolidags 
for all purposes. I "  

ARTICLE X 
4 

Transfers 

I H 1. Hour4 and Snlaried Employees 

(21) In [he case o f  employees who are laid off tion1 
their regularjobs for lack of work, every effort will be 
made tc, tt-ansfer them to related jobs having an 
equal rate or to a~ai lab le  openings on jobs havins a 
higher rate. 

(b) Employees permanently tt-ansferred to lower 
rated jobs will receive either one week's advance 
notice of such transfer, or payment for the first 
week's work after the transfer at their rate irnniedi- 
ately prior to transfer. I:or p~rce~corkers such pay. 
ment shall beat the rate oftheir immediately preced. 
ing average stralght time earnings. 

(c) At1 employee who desit-es a transfer to another 
shift may so advise his Foreman in writing with a 
copy to the Personnel Department. As openings 
occur in his department on uork for which he is 
presently qualified, considerat~crn will be given his 
request along with others in accordance with his 
relative seniority. Such transfers, however, shall not 
take precedence over the normal upgradingof quali- 
fied longer service employees. Exceptions to the 
above may be made in certain special cases by 
mutual consent. 

H 2. Hourly RaledDaywork ~?np/ojees 

An hourly rated employee on davwork when per- 
manently transferred 

(a) To ;I higher rated daywork job wtll be transfer- 
red at a rate commensurate ~ v ~ t h  his qualifications to 
perform the job to which transferred, but not less 
than the rate he was paid on the job from which 
transferred. 

(b)To an equal or lower rated davwork job will be 
transferred at the lower of the dayrvork rate he was 
paid on the job from v,hlch transferred o r  the job  
rate of the lob to which transferred. 


